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SYLLABUS AND SCHEME OF EXAMINATION

Sr. 
No. 

Name of the post 

1. Accountant Level 

 

2. Assistant State Tax 
Officer 

Level 

3. State Tax Inspector Level 
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ADVERTISEMENT NO.2 OF YEAR 2025 

SYLLABUS AND SCHEME OF EXAMINATION
(Multiple choice questions) 

Pay 
Level 

Two Tier CBT
Syllabus 
CBT -I 

Level - 6  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 

 

 

 

Total Marks: 60 
Time: 75 min. 

Total Marks: 
Time:

Level - 6  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 

 

 

 

Total Marks: 60 
Time: 75 min. 

Total Marks: 
Time:

Level - 5  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 

 

Goa – 403001 

SYLLABUS AND SCHEME OF EXAMINATION 

Two Tier CBT 
Syllabus 
CBT –II 

 Test of English 
language & 
Comprehension  
– 10 marks 

 Test of Numerical 
Ability – 10 marks  

 Test of Economics 
– 20 marks 

 Subject Specific Test 
40 marks 

Total Marks: 80 
Time: 100 min. 
 Test of English 

language & 
Comprehension  
– 10 marks 

 Test of Numerical 
Ability – 10 marks  

 Test of Economics 
– 20 marks 

 Subject Specific Test 
40 marks 

Total Marks: 80 
Time: 100 min. 
 Test of English 

language & 
Comprehension  
– 10 marks 

 Test of Numerical 
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 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

Ability – 10 marks  
 Test of Economics 

– 20 marks 
 Subject Specific Test 

40 marks 
 Total Marks: 60 

Time: 75 min. 
Total Marks: 80 
Time: 100 min. 

4. Junior Engineer 
(Mechanical/ 

Electrical) 

Level - 5  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension  
– 20 marks 

 Test of Numerical 
Ability – 10 marks  

 Test of Reasoning  
– 10 marks 

 Subject Specific Test -
40 marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 80 
Time: 100 min. 

5. Junior Engineer 
(Electrical) 

Level - 5  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension  
– 20 marks 

 Test of Numerical 
Ability – 10 marks  

 Test of Reasoning – 10 
marks 

 Subject Specific Test -
40 marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 80 
Time: 100 min. 

6. Junior Engineer 
(Civil) 

Level - 5  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning– 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension  
– 20 marks 

 Test of Numerical 
Ability – 10 marks  

 Test of Reasoning – 10 
marks 

 Subject Specific Test -
40 marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 80 
Time: 100 min. 

8. Station Operator Level - 4  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 

 Test of English & 
Comprehension – 10 
marks 

 Test of Numerical 
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Ability – 15 marks  
 Test of Reasoning – 15 

marks 
 Test of Konkani 

language – 10 marks 

Ability – 5 marks  
 Test of Reasoning – 5 

marks 
 Subject Specific Test 

40- marks 
 Total Marks: 60 

Time: 75 min. 
Total Marks: 60 
Time: 75 min. 

9. Assistant Sub 
Inspector 
(Wireless 
Operator) 

Level - 4  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 5 
marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

10. Mechanic Grade I 
(Diesel) 

Level - 4  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 5 
marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

13. Electrician Level - 2  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning  – 5 
marks 

 Subject Specific Test 
40- marks 

   Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

14. Lineman/Wireman Level - 2  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 

 Test of English 
language & 
Comprehension – 10 
marks 
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Ability – 15 marks  
 Test of Reasoning – 15 

marks 
 Test of Konkani 

language – 10 marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 5 
marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

15. Meter Reader Level - 2  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 5 
marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

16. Assistant 
Electrician 

Level - 2  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 
5marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

17. Assistant Mechanic Level - 2  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 5 
marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
 Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

18. Asstt. Light 
Operator 

Level - 1  Test of English language 
& Comprehension – 20 
marks 

 Test of English 
language & 
Comprehension – 10 
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 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
language – 10 marks 

marks 
 Test of Numerical 

Ability – 5 marks  
 Test of Reasoning – 5 

marks 
 Subject Specific Test 

40- marks 
 Total Marks: 60 

 Time: 75 min. 
Total Marks: 60 
Time: 75 min. 

19. Helper 
(Electrician) 

Level-1  Test of English language 
& Comprehension – 20 
marks 

 Test of Numerical 
Ability – 15 marks  

 Test of Reasoning – 15 
marks 

 Test of Konkani 
Language – 10 marks 

 Test of English 
language & 
Comprehension – 10 
marks 

 Test of Numerical 
Ability – 5 marks  

 Test of Reasoning – 5 
marks 

 Subject Specific Test 
40- marks 

 Total Marks: 60 
Time: 75 min. 

Total Marks: 60 
Time: 75 min. 

 

Sr. 
No. 

Name of the post Pay 
Level 

Single Tier CBT 
Syllabus 
CBT-I 

7. Extension Officer Level - 5  Test of English language and Comprehension –10 
marks 

 Test of Numerical Ability – 10 marks  
 Test of Reasoning – 10 marks 
 Test of Konkani Language – 10 marks 
 Subject Specific Test-40 marks 

 Total Marks: 80 
Time: 100 min. 

11. 
and 
12. 

Agriculture 
Assistant 

Level - 3  Test of English language & Comprehension – 10 
marks 

 Test of Numerical Ability – 10 marks  
 Test of Reasoning – 10 marks 
 Test of Konkani Language – 10 marks 
 Subject Specific Test – 40 marks 

 Total Marks: 80 
Time: 100 min. 
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Scheme common to all the Posts:  
 

1. Negative marking will not be applicable for Computer Based Test (CBT). 

2. The minimum passing marks for the Computer Based Test shall be as follows: 

(a) Candidates belonging to Unreserved categories - 45%. 

(b) Candidates belonging to reserved categories:  

(i) OBC/PwD - 40%. 

(ii) SC/ST      -  35%. 

3. Passing of Test of Konkani language is mandatory for deciding the merit. Out of 10 

marks for Test of Konkani language, 04 marks is minimum passing. Question on Konkani 

language will be reflected in the First 10. Only those candidates who secure minimum 

04 marks in Konkani language will be taken up for further evaluation and 

preparation of merit list.  

4. The candidates belonging to PwD category will be allowed Compensatory time of 25 

minutes in CBT examination having 60 marks and 35 minutes having 80 marks in 

addition.  

5. If two or more candidates secure equal marks in the CBT examination, then order of 

merit shall be as per their date of birth i.e. the person who is born earlier shall be given 

precedence. 

6. In case of two tier CBT, CBT-I will be for short listing/ screening only and selection of 

candidates will be made on the basis of marks obtained in CBT-II examination only.  

 
Scheme for short listing of candidates for the Posts at Sl. No. 1, 2 and 3:  

1. The Commission shall conduct common CBT I and CBT II for the post at Sl. No. 1. 

Accountant, 2. Assistant State Tax Officer,  and 3. State Tax Inspector. The candidate has 

to apply for each post separately to be considered for that post. The Candidate applying 

for more than one of the above posts has to appear in only one batch of CBT-I to be 

considered for all the above posts he has applied for. In case, the candidate appears for 

more than one batch of CBT I, his marks/score of the first batch shall be considered valid. 

2. The Commission will shortlist ten times the number of posts in each category/sub-

category for CBT II. 
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3. Amongst these, the candidates who have applied for the post of State Tax Inspector will 

be deputed for the Physical Endurance Test/Physical Eligibility Test (PET). The 

Candidates who clear PET will be allowed to appear for CBT II Examination. 

4. The CBT II of all the three posts i.e. Accountant, Assistant State Tax Officer, State Tax 

Inspector shall be common and will be held in one batch. After the final results, the 

candidates will be allowed to exercise the choice to opt for the post based on the 

eligibility. Only those candidates, who have cleared the PET can exercise the option for 

the post of State Tax Inspector. 

5. Option once exercised shall be final and no further change shall be allowed. 

6. The Commission shall thereafter, recommend the candidates for each of these posts, 

based on merit, the choice exercised by the candidate and PET in case of the State Tax 

Inspector. Further, process of short listing of candidates will be as detailed out in 

common scheme for short listing of candidates for all the posts. 

 

Scheme for short listing of candidates for the Posts from Sl. No. 4, 5, 6, 9 10 
and 17: 
 

1. The Commission will conduct CBT I for all the candidates applying for the post at Sl. 

No. 4, 5, 6, 9, 10 and 17. The Commission will shortlist five times the number for the 

posts in each category/sub category for CBT II based on the merit of the CBT I. The 

Candidate applying for more than one of the above posts has to appear in only one batch 

of CBT-I to be considered for all the above posts he has applied for. In case, the 

candidate appears for more than one batch of CBT I for the same post, his marks/score of 

the first batch shall be considered valid. 

 
2. The Commission shall thereafter, recommend the candidates for each post, based on 

merit, Further process of short listing of candidates will be as detailed out in common 

scheme for short listing of candidates for all the posts. 

3. As per Regulation 15 of the Goa Staff Selection Commission (Examinations, Selection of 

Candidates to the sub conduct of the business of the Commission) Regulations, 2023, the 

placement of the candidates in different departments shall be based on the decision of the 

Commission. The Commission may follow the concept of proportionate representation 

depending on the number of post/s in each department, number of departments forming 



8 
 

part of recruitment process in each category with selected candidates arranged serially in 

descending order of merit. The decision of Commission shall be final. The Commission 

shall not entertain any request for change in allotment to Department from the candidate 

as well as from the Department.  

4. This will be applicable to the posts where the nomenclature of the posts, level of the posts 

and the essential qualification of the posts as per the recruitment rules are common. 

 
Scheme for short listing of candidates for the Posts at Sl. No. 8, 13, 14, 15, 16, 
18 and 19: 
 

1. The Commission shall conduct common CBT I and CBT II for the post at Sl. No. 8, 13, 

14, 15, 16, 18 and 19. The candidate has to apply for each post separately to be 

considered for that post. The Candidate applying for more than one of the above posts has 

to appear in only one batch of CBT-I to be considered for all the above posts he has 

applied for. In case, the candidate appears for more than one batch of CBT I, his 

marks/score of the first batch shall be considered valid. 

2. The Commission will shortlist ten times the number of posts in each category/sub-

category for CBT II. 

3. The CBT II of all the posts at Sl. No. 8, 13, 14, 15, 16, 18 and 19 shall be common and 

will be held in one batch. After the final results, the candidates will be allowed to 

exercise the choice to opt for the post based on eligibility.   

4. Amongst these, the candidates who have applied for the post of Meter Reader having 

Diploma in Computer from a recognised Institution will be allowed to opt for Meter 

Reader post. 

5. Option once exercised shall be final and no further change shall be allowed. 

6. The Commission shall thereafter, recommend the candidates for each of these posts, 

based on merit, and the choice exercised by the candidate. Further, process of short 

listing of candidates will be as detailed out in common scheme for short listing of 

candidates for all the posts. 
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Scheme for short listing of candidates for the Posts at Sl. No. 7, 11 and 12: 
 

1. The Commission will conduct single tier CBT for the posts at Sl. No. 7, 11 and 12 and 

the process of short listing the candidate will be as detailed out in common scheme for 

short listing of candidates for all the posts. 

 

Common scheme for short listing of candidates for all the posts: 
 
1. The Commission shall first proceed to shortlist candidate belonging to Persons with 

Benchmark Disability (PwD) category based on merit for the posts which are reserved for 

PwD. The candidate so shortlisted shall be adjusted against the category to which he/she 

belongs to i.e. Unreserved (UR), Scheduled Tribes (ST), Scheduled Caste (SC) and Other 

Backward Classes (OBC).  The vacancy in this category shall be reduced to that extent. 

In case, the candidate under a particular PwD category is not available, the number of 

such advertised vacancies shall be deducted from the unreserved category.  

2. The Commission shall thereafter proceed to shortlist candidate belonging to                 

Ex-Serviceman category based on merit for the posts which are reserved for                 

Ex-Serviceman. The candidate so shortlisted shall be adjusted against the category to 

which he/she belongs to i.e. Unreserved (UR), Scheduled Tribes (ST), Scheduled Caste 

(SC) and Other Backward Classes (OBC). The vacancy in this category shall be reduced 

to that extent. In case, the candidate under Ex-Serviceman category is not available, the 

number of such advertised vacancies shall be deducted from the unreserved category.  

3. The Commission shall then proceed to shortlist candidates of unreserved category as per 

the descending order of marks as per the CBT I/CBT II as the case may be. The 

candidates so shortlisted shall be adjusted against the unreserved category and 

accordingly the vacancies in Unreserved category shall be reduced to that extent.  

4. In case the candidates belonging to reserved category, who by virtue of their merit as per 

the CBT I/CBT II are eligible for selection against unreserved category, such candidates 

shall be adjusted against unreserved category, subject to the condition that the candidate 

has not availed age relaxation or any other concession/relaxation other than payment of 

fees. 
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5. Once the Commission finalizes the list of unreserved category candidates, it shall proceed 

to shortlist candidates under reserved category. Thereafter, the candidates belonging to 

Unreserved category shall be separated to prepare combined list of the candidates 

belonging to OBC SC, and ST categories according to descending order of merit as per 

CBT I/CBT II. The candidates so shortlisted shall be adjusted against the respective 

reserved category and accordingly the vacancies under such respective reserved category 

shall be adjusted to the extent till all the slots are filled as per the advertisement. In case, 

the candidates under these categories are not available, the number of such advertised 

vacancies shall remain unfilled. 

6. The Commission shall also prepare a Wait list of the candidates for each post in 

descending order of merit subject to their category/sub category. However, this wait list 

shall operate only if the candidate from the select list does not accept the offer of 

appointment. 

 

Details of Physical Endurance Test (PET)/Physical Standards and Physical 
Efficiency Tests for the Post at Sl. No. 3 State Tax Inspector: 

1. For Male Candidates: (i) Minimum height of 167 cms. (ii) Chest: 75 cms. (iii) Walking 
Test: 1600 Meters in 20 Minutes 

2. For Female Candidates: (i) Minimum height of 158 cms. (ii) Weight 48 kgs.             
(iii) Walking Test:  One Kilometer in 20 Minutes 

***** 

 


